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JOB DESCRIPTION 
Deputy Headteacher 
Achievement and Outcomes
Context 
To contribute to the development of a strong, effective school with an emphasis on high aspirations and attainment. Demonstrate belief in the role of the school in developing citizens for the future. Have a commitment to education and the needs and rights of all students. To develop supportive relationships with parents, partner schools and the broader community. 
Meet the professional standards for teachers at their relevant stage of career. To carry out duties of a school teacher in accordance with the provisions of the School Teacher’s Pay and Conditions Document. 
Reports to: The Senior Deputy Headteacher 
ISR: 18-22 
The Role: 
· To work as a member of the SLT to ensure that the aspirational aims and objectives of the school and trust are realised. 
· To provide strategic, dynamic and professional leadership and management of the school through leading, evaluating and adapting school implementation plans. 
· Build strong learning partnerships with schools and other providers in order to enhance and enrich the curriculum. 
· Provide the strategic lead on the school’s use of achievement data in order to drive the self-evaluation processes; the tracking and monitoring of student progress and holding staff to account for student outcomes. 
· Providing strong leadership of designated senior and middle leaders to ensure high quality provision and support for all learners notably Pupil Premium and SEND. 
Specific Responsibilities: 
· To continue to develop, communicate and deliver the strategic vision for the school particularly with staff 
· Strategic development of the school 
· Strategic leadership of all aspects of pupil premium and recovery 
· Strategic leadership of pupils’ achievement 
· To manage staff and resources effectively 
· Strategic leadership of assessment
· Support the delivery of the timetable
· [image: ]Lead on the respective areas of the SEFand Improvement Plans.
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The Deputy Headteacher will also be expected to fulfil the professional responsibilities of a Headteacher, as set out in the School Teachers’ Pay and Conditions Document (STPCD). 
General Duties and Responsibilities: 

· Actively support and contribute to the ethos of the School. 
· In collaboration with the Headteacher and Leadership Team, identify and plan for future needs. 
· Contribute to the day to day running of the School. 
· Prepare and deliver assemblies. 
· Support initiatives in curriculum development to raise standards. 
· Advise on the appointment of new staff and assist with selection as required. 
· Carry out lesson visits, learning walks, drop in sessions and work scrutinies as part of the school’s quality assurance. 
· Undertake Safer Recruitment Training and participate in recruitment processes for teaching and support staff as required. 
· Actively support the whole-school ethos regarding the importance of the well-being of staff and ensure that any whole-school developments or initiatives are assessed for workload impact prior to implementation. 
Your duties will be as set out in the above job description, but please note that the Academy reserves the right to update your job description from time-to-time, to reflect changes in, or to, your job. You will be consulted about any proposed changes. The list of duties in the job description should not be regarded as exclusive or exhaustive. There will be other duties and requirements associated with your job and, in addition, as a term of your employment, you may be required to undertake [image: ]various other reasonable duties.
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